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The Relationships between Achievement Motivation, Transformational Leadership of
Head Nurses, and Effectiveness of Patient Care Units as Perceived by Professional
Nurses at Community Hospitals, Public Health Inspection Region 10.
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Abstract

The purposes of the descriptive research were:(1) to study the effectiveness
of patient care units, achievement motivation of professional nurses , transformational
leadership of head nurses as perceived by professional nurses in community hospitals,
Public Health Inspection Region 10. ,(2) to study the relationships between achievement
motivation of professional nurses, transformational leadership of head nurses and the
effectiveness  of patient care units . , and (3) to study influential to the effectiveness of
patient care units at community hospital, Public Health Inspection Region 10

The sample was comprised of 280 professional nurses who worked in
community hospitals, Public Health Inspection region 10. They were selected by
stratified random sampling. The questionnaires were a research tool which comprised of 4
sections: (1) personal factors, (2) achievement motivation of professional nurses, (3)
transformational leadership of head nurses, and (4) effectiveness of patient care units. The
content of the questionnaire was validated by five experts. The Cronbarch’s alpha reliability
coefficients of the second to fourth sections were .82 .98 and .96 respectively. Research
data were analyzed by statistics of percentage mean, standard deviation, Pearson product
moment correlation and multiple regression analysis.

The research findings were as follow. (1) Professional nurses rated their
achievement motivation, transformational leadership of head nurses and the effectiveness
of patient care units at high level.(2) Achievement motivations of professional nurses,
Transformational leadership of head nurses were positively and significantly correlated with
the effectiveness of patient care units. Finally, (3) achievement motivation of professional
nurses, transformation leadership of head nurses could significantly predict the effectiveness
of patient care unit. These predictors accounted for 48.4 %

Keyword: Achievement motivation, Transformational leadership, Effectiveness of patient
care unit, Community hospital
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